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In attendance: Jill Jones (Chair), Ashley Kistler, Rochelle Elva, Samantha Fonseca-Douguet,
Stephanie Henning, Zoe Pearson, Perry Middleton, Gloria Cook, Toni Holbrook, Susan
Montgomery, Mark Heileman, Raghabendra KC, Steve Booker, Tiffany Griffin, Yusheng Yao,
Mari Robertson, Stacey Dunn
I.
II.
III.

IV.

Approval of Minutes from Jan 25 meeting
A. Motion, seconded, approved
Announcements
A. none

Old Business
A. Theatre Major Change (emphasis limit) (1 attachment)
1) Changes concentration/emphasis to only allow one and a four-hour
capstone
2) Bring it into line with practice
3) Motion to approve with small spelling correction and seconded
4) Motion passes

New Business
A. Program Closure Organizational Behavior Major & Minor (Stacey Dunn)
1) Stacy reiterated that this is a reconfiguring in the program; make the
program fit it more within the Psychology department; still offering
all the classes and students will be more competitive for graduate
programs
2) Bringing the program into practice
3) Toni stated that this is a program closure and that the students need
to be informed about the change; she will notify the provost, cabinet,
and board of trustees; she needs essential paperwork to provide to
SACSCOC.
4) KC asked for clarification for any data regarding current students;
Stacy said that there may be a couple student left in the pipeline
5) Toni confirmed that there are no majors or minors currently listed.
6) The department made accommodations in courses where students
need them
7) Motion to approve program closure; seconded, motion passes
B. Proposed Changes to the Biology Major
1) No representative available; conversation led by Jill
2) Change four core courses to three courses

3) Question surrounding preparing students for professional health
programs such as Pre-Med
4) Zoe Pearson clarified that this should not be an issue
5) Jill reviewed text of proposal; reduces the number of credit hours for
the Biology major
6) Tiffany provided insight on exit interviews with students; change was
requested by students; a welcome change by them
7) Motion made; seconded; motion passes
C. Ending Professional Writing Track of the Writing Minor
1) Jill spoke to this request; cannot be offered and does not offer courses
in this track
2) Brings the department into alignment with what it can offer students
3) Question regarding SACSCOC requirement;
4) This is a concentration within the Writing Minor; an option within the
minor so essentially an internal note is made
5) Not a program closure
6) Question regarding including professional writing courses in the
catalogue; will be continued to be offered by different professors in
the department
7) Motion, seconded; motion passes
D. Changes to the Economics Major
1) Mari Robertson is present to answer questions
2) Jill shared content on screen
3) Require students to take Quantitative Methods course offered by the
department;
4) Provide content specific to the program
5) Question regarding offering this class in Holt and what is the plan with
those students
6) Department wants to have a discussion with Rob Sanders before
making any changes in Holt
7) Rochelle noted a typo in the change of major form; under the electives
section; Stephanie will make sure any typos are removed in the
Catalogue
8) Question regarding pre-reqs in the electives for the courses; notes are
for students who want to pursue an advanced degree in Economics
and are suggestions
9) Mari will be teaching ECO 108; as a small department, faculty
members often teach courses across the curriculum
10)Martina Vidovic could also teach ECO 108
11)Tiffany suggested to add ECO 108 in the major map and when
students should take it;
12)Notes have always been suggestions for students who are interested
in Economics in Graduate school
13)Stephanie asks if this course will count for the Math Competency;
suggestion that it could be since it was in the past.

14)Discussion and clarification on who approves MCMP; Chair of the
Math department has this role
15)Mari will follow up on the MCMP for this class
16)Rochelle asks about this course and student enrollment and satisfying
that demand
17)Stephanie needs approval before adding to catalogue
18)Motion to approve with consideration to make course MCMP; moved,
seconded, approved with 2 abstentions.
E. Motion to recommend deleting the paragraphs on Practical Concentrations
from Rollins College catalog since departments (and this committee) are
recognizing concentrations on transcripts that don’t meet this criteria
1) Jill’s suggestion: removal to be in align with practice
2) Toni clarified that the catalogue is the contract between the college
and the students
3) Jill asked to table the discussion to a later date; group agreed

Meeting adjourned 1:33 PM

Academic Program Hiatus | Closure
Information Sheet
Programs being placed on enrollment hiatus (not accepting new students) or discontinued.
A Teach-Out Plan must be completed and attached to this information sheet.

Program Name

Organizational Behavior Major and Minor

College

Hamilton Holt School

Department or
Program
Contact(s),
E-mail, Phone
Type of Program

Psychology

Major/minor offered in Holt by Psychology Department

Level

Undergraduate

Credit or
Non-Credit
Total Program
Credit Hours
Effective Date

Credit

Location(s) of
Instruction
Enrollment
History
(Most recent 10
Years)
Rationale for
Hiatus|Closure

Hamilton Holt, face-to-face and blended classes. Most courses taught in Bush.

Stacey Dunn, Program Director, stdunn@rollins.edu. 407-399-7930

12 courses (48 credits) for major; 8 courses (32 credits) for minor
Effective immediately upon approval

2011: 49 majors/5 minors; 2012: 59/6; 2013: 61/2; 2014: 50/4; 2015: 44/4; 2016: 41/12; 2017: 34/8;
2018: 19/3; 2019:11/3; 2020: 9/1
This is more of a renaming of the major than a program closure. The organizational behavior (OB) major
was designed to attract working individuals whose employers might be willing to support further
education to better serve their businesses. The notion was that the OB major might appeal to
employers more than the traditional psychology degree. The OB major thrived for many years, but
enrollments have steadily deceased, particularly after the addition of the business major. Several
factors led the Psychology Department to shift the OB Major to the Industrial/Organizational
concentration area within the psychology major. First, the two majors overlapped a great deal and it is
more efficient and organized to streamline the majors. Second, in our field the focus on understanding
people in the workplace is known as Industrial/Organizational psychology. It makes sense to identify the
major, housed within the Psychology Department, with more accurate terminology. Third, with the
addition of the business major in Holt, students have the option to focus on organizational behavior
within the business context. The overlapping courses and terminology were confusing to students and
diminished the uniqueness of the OB major. Since enrollments in OB were low and we were conducting
a substantial curriculum revision for the psychology major, it was the appropriate time to make a
change that better serves students interested in industrial/organizational psychology.
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Number of
Enrolled Students
Subject to TeachOut
Resource
Requirements for
Teach-Out and/or
Faculty
Reassignment
Plans

No additional resources are needed, and no faculty reassignments are necessary to accommodate the
change from the OB major to the industrial/organizational concentration within the psychology major.

Department Chair
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Teach-Out Plan for Academic Programs on Hiatus
| Discontinued
The College’s regional accreditor, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC),
requires preparation of a teach-out plan that provides for the equitable treatment of students in completion of their program. The
teach-out plan can include an external agreement with another institution, but must address the following.
1) Date of hiatus/closure (date when new students will no longer be admitted).
To take effect immediately upon approval.
2) Explain how all affected parties (students, faculty, staff) will be/have been informed of the impending closure.
Students have been informed that the organizational behavior major will now be the industrial/organizational
concentration area of the psychology major.
Faculty were involved in the development of the I/O concentration area, the Psychology Department approved the new
curriculum, and the new psychology curriculum and concentration areas were approved by the Curriculum Committee in
Feb. 2020. There will be no changes in teaching assignments/load as a result of the shift in curriculum.
Staff will be unaffected since there was no staff person dedicated to the organizational behavior major. The
Administrative Assistant in the Psychology Dept. is aware of the change.
Other members of college community have been informed via approval by the curriculum committee of the I/O
concentration area in psychology and will be informed of the change in organizational behavior major when approved.
3) How will all affected students will be helped to complete their programs of study with minimal disruption.
Students maintain the option to complete their organizational behavior major if they completed the required statistics and
research methods courses. All students were given ample warning that the separate research methods and statistics courses
previously required would no longer be offered as of fall 2020. Students were given the opportunity to complete the series
in spring 2020 or switch to the I/O concentration of the psychology major which requires the new 2-course Statistics and
Research Methods sequence. Since the new concentration area is far more flexible than the OB major, no students have
been inconvenienced or slowed in their progress toward graduation.
4) Will the teach-out plan incur additional charges/expenses to the students and, if so, how the students will be notified.
Students will not incur any additional charges or expenses.

5) Attach copies of signed teach-out agreements with other institutions, if any.
☐ Copy Attached

☒ Not Applicable

6) How will faculty and staff be redeployed or helped to find new employment, if needed?
There will be no impact on faculty (including adjuncts) since we will be offering the same courses that were part of the OB
major, just under the industrial/organizational concentration area within the psychology major.
7) What are the arrangement for storage of student records, disposition of final financial resources, and other assets, as
applicable.
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All student records will be retained as part of the Psychology Department which housed the OB major.

Department Chair

Signature
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Hello Jill,
The Economics Department met this past Friday to confirm the following proposed changes to the major
map.
Current Requirement for Economics Major:
Currently, economics majors are required to take either MAT 110 (Applied Calculus) or MAT 111
(Calculus I) as part of the eight core courses.
Proposed Requirement for Economics Major:
The proposed change would replace both MAT 110 and MAT 111 with ECO 108 (Quantitative Methods
for Economics).
Background and Rationale for Proposed Change:
ECO 108 (Quantitative Methods for Economics) was historically offered by the Economics Department
over two decades ago. Since then, several social sciences programs requested for the Mathematics
Department to offer a similar course for their respective majors. The Economics Department's proposed
change to replace MAT 110 and MAT 111 with solely ECO 108 as one of its core courses is the result of a
consensus among Economics Department faculty and a subsequent discussion with Dean Cavenaugh in
2021.
The Economics Department plans for ECO 108 to be offered every semester, which would help to solve
the issues of delayed enrollment in upper-level courses experienced by economics majors since MAT
110 and MAT 111 are only offered once per academic year and are prerequisites for some economics
courses.
Importantly, economics majors require development of additional quantitative methods apart from
calculus that serve as the basis for material covered in several electives (e.g., Monetary Economics) and
other core courses including Intermediate Microeconomics and Senior Seminar. This content includes, at
a minimum, statistics, calculus, algebra, and economic modelling that covers optimization.
Currently, the Economics Department plans no changes to the Hamilton Holt economics major or minor
regarding the MAT 108 requirement.
Thank you,
Mari L. Robertson, Ph.D. | Department of Economics
College of Liberal Arts | Rollins College
1000 Holt Avenue – Box 2751 | Winter Park, FL | 32789-4499
P: 407.646.2331 | M: 321.800.5880
MROBERTSON@Rollins.edu

To:

Jill Jones, Chair, Curriculum Committee

From: Martha Cheng, Professor of English
CC:

Stephanie Henning, Registrar
Jana Mathews, Chair, Department of English

Date: January 28, 2022
Re:

Ending Professional Writing Track of the Writing Minor

The English Department proposes to close the Professional Writing Track of the Writing Minor
due to a lack of faculty available to teach the core courses. We have lost faculty lines which
supported the minor and do not foresee regaining those lines. While we have been able to get
support from other departments to teach electives, we remained challenged to regularly offer the
core courses.
We plan to keep the professional writing classes in the catalogue and offer them periodically.
They will still count toward the Creative Writing Minor. We plan to assist students who have
currently declared the minor track to complete it, but starting fall 2022 will not accept new
students.
This proposal would require simply deleting the “Professional Writing” minor map.
Please let me know if you need further information.

From:
To:
Cc:
Subject:
Date:

Kevin Griffin
Jill Jones
Stephanie Henning
Update to Theatre Major for CC
Tuesday, November 30, 2021 8:56:43 AM

Good morning, Jill,
Per instruction I have received I am sending you the following updated statement for
the Theatre Major to request the approval of CC.
The Department of Theatre & Dance met and voted unanimously to adopt the new
language at our November meeting.
The statement is a red line from the catalog and changes concentration or emphasis
to only one allowed/required in the major. We also adjusted the language to bring
information up to date re: the credit hours for the capstone course. It was increased
from two to four hours three years ago and approved by CC then (was part of a
larger package that covered course renumbering).
If there is anything else you need, please let me know.
Thanks!

Major Requirements
Fifty-six (56) credit hours are required, including:
1) a core of eleven (11) courses. All majors take a core sequence of seven (7) four-hour courses
and four (4) two-hour production courses
2) Complete one* emphasis in one (1) of five (5) areas. All majors select an a single area of
emphasis consisting of five (5) four-hour courses and a four-hour capstone course.

*Students may declare only one emphasis. The emphasis cam switch at any time, but only one
emphasis may be declared at a time.

Kevin E. Griffin

Chair, Department of Theatre & Dance
Assoc. Prof., Department of Theatre & Dance
Lighting Designer/Production Manager, Annie Russell Theatre
Annie Russell Theatre
Rollins College
407-628-6351 office
407-921-4584 cell
https://rollins.webex.com/meet/kgriffin

